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ARTICLE I
RECOGNITION
Section 1.0
The Lyme Central School Board of Education recognizes the Lyme Central School Teachers'
Association as the representative organization for all professional, certified personnel, except
administrators.
ARTICLE II
GENERAL PRINCIPLES
Section 1.0
It is further recognized that teachers have the right to join, or not to join the Association, but
membership shall riot be a prerequisite for employment or continuation of employment of any
employee.
ARTICLE III
CURRICULUM
Section 1.0
Changing the curriculum is an on-going process of any school organization. Members of the faculty
and the principal shall meet as necessary during the school year to identify and plan procedures for
the study, evaluation, and review of curriculum.
ARTICLE IV
TEACHING ASSIGNMENTS
Section 1.0
Notification of grade level assignments and subject assignments shall be made by May 1. Necessary
changes after May 1 will be made by mutual consent whenever possible.
1.1 The administration shall make a reasonable effort to give each teacher at least 40 minutes of
unassigned time per day other than the thirty (30) minute lunch period. Secondary teachers
shall be assigned a maximum of 6 teaching classes per day. The secondary activity period
shall not be part of the above 40 minutes whenever possible, so that secondary teachers will
be able to use the activity period for remedial and extra help.
1.11 Class size shall be consistent with the program and the space available.
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ARTICLE V
TEACHING CONDITIONS
Section 1.0
Effective the first day of the month following the ratification of this Agreement, the length of the
teacher workday shall be seven (7) hours and fifteen (15) minutes, which shall be scheduled within
the time frame of 8:00 a.m. to 3:30 p.m. The additional time shall not be used to increase the
scheduled student school day.
All full-time teachers shall arrive no later than the hour set for the beginning of the workday.
On Fridays and on the last day before each school holiday or vacation period, teachers shall be free
to leave after all students have been dismissed.
Section 2.0
The Superintendent will meet with one (1) teacher from grades K-3 and one (1) teacher from grades
4-6 to discuss elementary class sizes and receive input from these teachers. This meeting will take
place no later than June 1.
Section 3.0 - Parent Conference
Parent conferences will be held on two (2) school days each semester using the following schedule:
Day 1: Parent Conferences from 4:00 p.m. to 8:40 p.m.
Day 2: Parent Conferences from 2:00 p.m. to 5:40 p.m.
ARTICLE VI
TEACHING OBSERVATION
Section 1.0 -Formal Evaluation Guidelines
1.1 Teachers will be notified within one class period of time of formal Glassroom observations
to be made. . .,
1.2 All observations of classroom performance of a teacher will be conducted openly by
administrators with full knowledge of the teacher. Public address and audio systems and
similar surveillance devices shan not be used for this purpose.
1.3 Classroom observations will be conducted at reasonably spaced intervals to provide an
opportunity for improvement from previous observation. The form to be used by the
evaluator will be the "Observation Form" developed by the Superintendent with consultation
of the faculty. Changes may be made in this "Observation Form" at any time by the
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1.4
1.5
Superintendent with consultation of the faculty. (provided that no changes shall take place
in the "Observation Form" until 40 school days after the Association President has received
a written copy of the altered "Observation Form" to be used.).
The number of formal observations will vary according to the individual teacher's tenure
status and to factors related to his/her growth. A teacher's request for additional lesson
observations shall be honored.
Non-tenured teachers shall be formally observed at least three times per year the first year,
two times the second year, and twice a year thereafter with at least one observation taking
place prior to November 15 of each school year and the final observation prior to May 15 of
each school year.
1.6 Each formal observation will be preceded by a pre-conference, if requested by the teacher,
at which time the teacher's plans for the lesson will be discussed. A formal classroom
observation will be followed within a day, if possible, but not later than five (5) days, by
post-conference during which the observation will be discussed. The written report .of the
observation is to be signed by both the observer and the teacher. The teacher's signature does
not indicate agreement with the observation. It only indicates that a conference was held and
the teacher received a copy of the observation. This will be attached to the observation and
become a part of his or her personal file.
ARTICLE VII
PERSONNEL FILES
Section 1.0
The official District employee personnel file shall be maintained in the central office. Bargaining
unit members shall have the right, upon request, to review the contents of their files. A bargaining
unit member shall be entitled to have a personally selected representative accompany him or her
during such review.
Section 2.0
"Except for references and information received prior to the commencement of employment~ any
material which is derogatory to a bargaining unit member's conduct, service, character, or personality
shall be filed only after the teacher has had an opportunity to examine the material. The bargaining
unit member must affix his/her signature, which merely indicates that the material has been
examined and does not indicate agreement with its contents. The reporting of an incident to be filed
must be reduced to writing within three (3) months of its occurrence, exclusive of the summer
vacation period. If a bargaining unit member refuses to sign such material or such signature cannot
be obtained, the Superintendent shall note and have witnessed by at least one other person such
absence of signature, affix this statement to the material, and place the material in the teacher file.
A copy of such material will be sent to the teacher involved and the Lyme Central School Teachers'
Association.
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ISection 3.0
Upon receipt of a written request, the bargaining unit member shall be furnished a reproduction of
any material, excluding reference or information obtained in the process of evaluating the bargaining
unit member for initial employment.
Section 4.0
Before a record of any complaint by a parent or by a student is placed in the bargaining unit
member's personnel file, the bargaining unit member shall be afforded an opportunity to confront
the complainant and to reply to the same; and no derogatory material, letter, or report of a complaint
shall be placed in the bargaining unit member's file without the bargaining unit member's knowledge
and without affording ,the bargaining unit member an opportunity to make a written statement or
defense or explanation to the attached thereto. Any material referred to shall also be subject to the
grievance procedure.
Section 5.0
Only material filed in the official District personnel file prior to a recommendation for disciplinary
action shall be considered in determining whether a bargaining unit member shall be disciplined.
This shall not preclude the District from using material relevant to a particular incident when that
incident is the basis for disciplinary action.
Section 6.0
No material will be forwarded from a bargaining unit member's file without the bargaining unit
member's permission. 'This is not intended to limit references requested of the District.
Section 7.0
Only material in the official District personnel file may be used in any action by the District that
could result in any consequences for the bargaining unit member, except that when the action is
brought by the District because of a particular incident, material related to that incident shall be
admissible.
ARTICLE VIII
EMPLOYEE DISMISSAL
Section 1.0
No decision should be reached on the continued employment of probationary teachers for the
following year until the minimum number of formal observations have been conducted.
Probationary teachers may be dismissed at any time with just cause after one year of service. This
paragraph applies only to teachers.
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Section 2.0
A.
B.
Section 3.0
No member of the bargaining unit shall be disciplined, reduced, in rank or compensation,
deprived of any professional advantage, or have an adverse evaluation placed in their
personal file, except for just cause. Classroom observations are exempted from the clause.
This paragraph applies only to teachers.
The Nurse (RN) shall have Civil Service §75 rights after completing the Civil Service
probationary period.
When the Board of Education is considering a vote of probable cause to pursue charges against a
tenured teacher or tenured teacher assistant, the following procedure shall be followed:
D.
A. Before fonnal charges are filed, the Superintendent shall notify the teacher or teacher
assistant and the Association in writing that such action is being considered.
B. A meeting will be scheduled at a mutually acceptable time within five (5) school days
following the date on which the teacher or teacher assistant and the Association
receive the above notice from the Superintendent. The teacher or teacher assistant,
the Superintendent, and one representative each from the Association and the District
shall attend this conference, the purpose of which shall be to discuss the charges and
penalty to be sought, and possible solutions other than proceeding with the formal
charges.
At this meeting the parties shall be free to devise a corrective action plan, settle the
probable charges infonnally, or create any other agreement which is satisfactory to
the Board, the Association, and the teacher or teacher assistant.
C. The teacher or teacher assistant shall, within five (5) school days of the informal
meeting, elect to:
1. Accept the agreement reached in the meeting.
2. If the agreement was to accept the penalty sought by the Board or a penalty
modified in the meeting, that penalty will be imposed and a record of it
placed in the teacher or teacher assistant's personnel file, at which point the
matter will be considered resolved; or
3. Contest the charges and/or the penalty sought in a hearing.
After fonnal charges have been filed against the tenured employee pursuant to
Section 3020-a of the Education Law, that employee may waive his or her rights to
a 3020-a procedural hearing and choose instead a hearing in accordance with
American Arbitration Association Labor Arbitration Rules as modified below. Once
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a choice of forum is made, the affected employee waives all rights to proceed in any
other forum.
E. The employee so charged shall notify the Superintendent in writing within ten (10)
calendar days of receipt of the charges, of his/her intent to:
1. Waive hislher right to a 3020-a hearing and all provisions of Section 3020-a
and Part 82 of the Regulations of the Commissioner of Education, and
request a hearing under this section of the contract with the burden of proof
of just cause placed upon the District; or
2. Retain all rights and privileges under 3020-a and Part 82 of the
Commissioner's Regulations and request a hearing under those procedures;
or
3. Agree with the charges as written by the District and agree to accept the
discipline proposed by the District.
If the employee fails, within ten (10) days to submit hislher election in writing, of one
of the three choices listed above, such failure shall be construed as acceptance of the
charges and penalty set out by the District. The employee shall thereby waive any
right to, and shall be barred from, pursuing the matter in any legal, administrative,
or contractual forum.
F. The procedure for hearings under the American Arbitration Association Rules shall
be as follows:
1. The parties shall proceed directly to a hearing before an arbitrator. The
arbitrator shall be mutually selected from a list submitted by the American
Arbitration Association, and shall hold a hearing within thirty (30) days of
appointment.
2. The parties shall present their evidence and testimony at this hearing. All
testimony will be under oath.
3. The District and the employee may each choose to be represented by one (1)
advocate.
4. The arbitrator shall submit an award, accompanied by an opinion setting forth
factual and legal determinations, within thirty (30) calendar days after the
record of the hearing is closed.
5. The findings and penalties arrived at by the arbitrator shall be final and
binding on all parties, and no review of the arbitrator's decision will be
undertaken, except as provided in Article 75 of the Civil Practice Law and
Rules. The decision of the arbitrator shall be implemented immediately by
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the District, and should an Article 75 proceeding be commenced, neither
party shall seek a stay of such implementation pending the decision of the
Article 75 proceeding.
6. The cost of the arbitrator and American Arbitration Association fees shall be
shared by the parties. The District shall pay 2/3 of the cost and the
Association shall pay 1/3 of the cost. If the District fails to prevail before the
arbitrator on either issue, the teacher or teacher assistant's guilt or the
proposed penalty, it shall pay 100% of these costs.
G. The charged employee may be suspended without pay and benefits until completion
of the proceedings only under the following conditions:
1. Where the teacher or teacher assistant faces charges for lack of certification;
2. Situations in which the employee is delaying the proceedings;
3. In the event the employee has taken another job during the suspension, the
District may reduce the employee's pay by the income the employee has
earned in the new job, if that job was concurrent with the teacher or teacher
assistant's assigned work hours during the school day.
H. If an employee is found guilty by a court of law of committing a felony which would
impact on that employee's performance in the District, such conviction shall
automatically constitute cause for disciplinary action, including dismissal. The
Association may request a hearing under the procedures set forth in paragraph C
above on the appropriateness of the penalty only.
1. The provisions of this Article shall not be subject to the grievance procedure
contained in this contract, except where a claim is made that the District has violated
the procedural aspects of this article.
ARTICLE IX
TEACHERS' SECRETARIAL ASSISTANT
Section 1.0
Auxiliary;help will be provided for secretarial assistance two one-half days a week except the week
preceding and following test weeks, when he/she will work four one-half days.
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ARTICLE X
LEAVES
Section 1.0 - Paid Leaves of Absence
1.1 Sick Leave
1.11 Bargaining unit members shall receive 15 sick leave days per year, accumulative to
180 days. Such personal leave days as provided in following Section 1.3 are included
in this allotment of 15 days. The Superintendent may require medical verification
of a member of the bargaining unit after three (3) consecutive days' absence. A
bargaining unit member who leaves Lyme before the end of the school year, or who
overdraws his or her accumulated leave, shall have the overdraft deducted from his
or her pay at a daily rate of 1/200 of the teacher's annual salary.
1.12 Sick Leave Bank
3.
4.
5.
Objective: The sole purpose of the Sick Leave Bank is to provide additional sick leave to
bank members who have exhausted their own sick leave and who require additional days as
a "result of an unplanned, prolonged serious illness. The Bank will be administered by a
committee consisting of the specific Association President and Vice-President, an employee
member (or 3 employees if there is no Association), and two administrators, including the
Superintendent or his/her designee, according to the following guidelines:
Conditions:
1. This Sick Leave Bank is open to all employees of the District who agree to join the
Bank.
2. Prospective members will apply for membership by notifying the Sick Leave Bank
Committee in writing. '
The deadline for application for membership is September 30th of each year.
Members with more than 12 annual sick days will donate two (2) days at the time of
joining and one day for each year thereafter up to ten (10) years to retain their
membership. Members 'with 12 or fewer annual sick days will contribute two (2)
days at joining and one day each year thereafter up to six (6) years to retain their
membership. Members with 3 or fewer annual sick days will contribute one (1) day
at joining and no other contribution will be assessed.
Membership may be terminated by notifying the Committee in writing. If an
employee terminates membership, (s)he shall be eligible to rejoin the "Bank" with
the express written consent of the Sick Leave Bank Committee as defined above.
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6. Membership will be continued each year without application.
7. Days donated are non-refundable.
8. Only members of the Bank are eligible to draw benefits.
9. The Sick Leave Bank shall be available for application to any illness or disability
except for a normal childbirth. "Normal childbirth" is defined as a pregnancy during
which the employee is well enough to continue working her usual schedule, followed
by a childbirth which is free of any complications which would require a
convalescence longer than six (6) to eight (8) weeks. An employee who applies to
the Bank for a pregnancy and/or childbirth with complications shall submit
competent medical evidence to substantiate the same. The Bank Committee may
require additional medical evidence to determine whether the employee is eligible to
draw days from the Bank for such complications.
10. A member making an appeal for days will meet with the Committee, if necessary, to
determine whether days from the Sick Leave Bank will be granted.
11. When a member makes an appeal for sick leave, the Committee will respond in
writing within four (4) school days after the request has been made.
12. The Committee reserves the right to require a physician's statement in response to an
appeal for sick leave, and before the granting of possible benefits.
13. Days granted to a member do not have to be returned to the Bank; days granted and
not used must be returned to the Bank.
14. Maximum benefits granted will be as specified by the following schedule:
Whichever is Less:
0-5 Years in the District
. 6-.10 Years in the District
11+ Years in the District
Workdays
20
40
60
Percent of
Bank:
5
10
15
or
or
or
If conditions warrant, the applicant may reapply to the Committee for additional days.
Benefits will be granted only as long as days remain available in the Bank.
15. Benefits will apply only to days on which the member would normally have been
paid.
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16.
17.
After the 1989-90 school year: If the Bank should be reduced to 125 days in any
given year, the Committee may draw one additional day from each member to re-
supply the Bank. Such action will be taken only once in any school year, and only
after notice has been given in writing to all members of the Bank.
When the Bank's total accumulation of days reaches 300 days, additional days shall
not be drawn from the general membership except from new members who join the
Bank.
1.2 Family Illness
1.21 Five of the 15 annual sick leave days provided in 1.11 above may be used for serious
illness in the immediate family -husband, wife, siblings, mother or father. Up to ten
(10) additional days maybe made available upon the express written approval of the
Superintendent.
Personal Business Leave -Any bargaining unit member who wishes to use personal business
leave shall complete the "Personal Business Leave Request Form" which is attached as
Appendix D to this contract, and submit the completed form to the Superintendent as far in
advance as is practically possible.
1.3
1.31 Each bargaining unit member shall have as an option the use of three days (of the 15
available days for sick leave) for personal business leave.
1.32 Personal business leave days may not be used to extend vacation or holiday periods
without approval of the Superintendent. Personal business leave is to be used for
business that cannot be conducted outside the normal bargaining unit member
workday.
1.33 Any bargaining unit member utilizing the personal business leave option shall notify
the Superintendent as far in advance as is practically possible.
1.4 Bereavement Leave
Each employee will be granted up to five (5) days of leave per occurrence in the event ofa
death in the immediate family of the teacher .or the teacher's spouse. "Immediate family"
shall include: husband, wife, son, daughter, father, mother, grandparent, brother, sister, or
a relative or individual living in the immediate household.
Special Note: It shall be considered a serious violation of contract if any member of the bargaining
unit uses a leave day for any purpose other than the reason given when the leave is requested.
Section 2.0 Unpaid Leave
2.1 Illness or disability caused by pregnancy or childbirth shall be treated as a temporary
disability. Any bargaining unit member so affected shall be eligible, as long as her physician
certifies that she is medically disabled from working, to use accrued sick leave.
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2.2
2.3
2.4
2.5
2.6
2.11 A bargaining unit member who has utilized benefits under 2.1 shall be granted, upon
formal request to the Board, a child care leave not to exceed one calendar year. This
leave shall commence at the end of the bargaining unit member's period of medical
disability, as certified by a physician, or when her accrued sick leave has been
exhausted. An additional year of leave may, depending on varying circumstances,
be approved by the Board upon receipt of a formal application.
A bargaining unit member desiring an unpaid leave shall, except in extenuating
circumstances, file a written request with the Superintendent at least thirty (30) days prior
to the commencement date. Said request shall detail both the commencement and
termination dates, and justification for said leave.
2.21 Unpaid leaves for vacation purposes are discouraged and will ordinarily not be
granted.
During unpaid leave the accrual and use of all substantive benefits ceases, e.g., sick, family,
and personal business leave day accumulation, District payment of health/dental insurance
premiums, seniority, etc. Seniority and sick leave time earned prior to the commencement
of unpaid leaves shall not be diminished by such leave. For the purpose of this provision,
a teacher who has worked more than 90 classroom days in any school year during which the
leave begins shall be credited with one full year of teaching so far as seniority and step
placement in the District are concerned. .
2.31 Bargaining unit members on unpaid leaves may continue to participate in all dental
and health programs by payments to the District of 100% of the premiums during the
period of the leave.
Bargaining unit members returning from an unpaid leave of absence shall commence their
duties at either the beginning of the school year, ot at the beginning of the 2nd, 3rd, or 4th
marking period unless there is a mutual agreement between the bargaining unit member and
the Superintendent for an alternate, mutually acceptable date.
A request for an extension of sick leave without pay shall be granted automatically for the
remainder of any academic year when all earned sick leave has been used, and provided such
.continuing illness or disability is so certified by competent medical judgement.
In the event of an injury incurred in the course of employment, the bargaining unit member
will be reimbursed to the extent of his/her available sick leave. Any Workers' Compensation
payments for which the bargaining unit member qualifies while on sick leave shall be paid
to the District. The dollar value will be converted to the equivalent number of working days,
based upon the bargaining unit member's salary and at the termination of the absence, this
number of days will be credited to the bargaining unit member's sick leave for the future.
11
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ARTICLE XI
HEAL TH SERVICES
Section 1.0 - Basic Health Plan Coverage
All professional employees who meet state requirements for coverage shall be entitled to insurance
coverage in the Jeff/Lewis Health Care Plan, under the following conditions:
1.2
1.3
1.4
1.5
1.6
1.1 Effective July 1, 2001, each employee in the bargaining unit shall contribute a total
of six percent (6%) toward the cost of the health insurance premium selected by the
employee.
a.
b. Effective July 1, 2002, each employee in the bargaining unit shall contribute a total
of seven percent (7%) toward the cost of the health insurance premium selected by
the employee.
c. Effective July 1, 2003, each employee in the bargaining unit shall contribute a total
of eight percent (8%) toward the cost of the health insurance premium selected by the
employee.
The premium for retired employees and family is as follows: The retired employee who has
worked in the LYme Central School District for five (5) years or more will receive 50% of
the cost and the retired employee who has worked in the LYme Central School District for
fifteen (15) years or more shall receive 100% of the cost.
Members of the bargaining unit with the vested years of service listed above, who leave the
District prior to retiring under the TRS or ERS, may continue coverage under the healthcare
plan by paying 100%of the premium cost. When the bargaining unit member commences
to receive TRS or ERS benefits, then their contribution towards the premium will be
determined by their vested years of service in the LYme Central School District, as listed
above.
No change will be made in the carrier without mutual consent. Coverage to be from
anniversary date to anniversary date of the plan or contract.
Basic hospitalization, Surgical-Medical, and Major Medical coverage are provided through
the Jefferson-Lewis et al. School Employees' Health Plan.
Health services provided for students at LYme Central shall be made available to the
professional staff at cost whenever possible.
Arrangements for any required physical examination, TB test, etc., will be made by the Board
when the employee prefers a private physician. The private physician to be paid by the
employee.
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Section 2.0 Dental Insurance
In lieu of maintaining a dental insurance plan or benefit for unit members, the District agrees to add
$70.00 to each step of the agreed upon salary schedule for the school years 2002-2003; 2003-2004;
and 2004-2005 only. There will be no further paYments of$70.00 added to the salary schedule after
the 2004-2005 salary schedule.
ARTICLE XII
RETIREMENT
Any member of the bargaining unit retiring with ten or more years of service in the LYmeCentral
School District shall receive paYment for his or her accumulated unused sick leave, in accordance
with the following schedule:
A bargaining unit member must notify the District by January 15tof their intent to retire in June or
the following school year, to be eligible for this benefit.
Days 1-100
Days 101-150
Days 151-180
$10.00
$12.00
$22.00
ARTICLE XIII
DUES DEDUCTION
Section 1.0
Dues for professional organizations shall be deducted from the employees' pay checks. BargaiQing
unit members shall be required to submit written authorization for dues deduction which shall remain
in full force and effect for all purposes until the teacher leaves the system or revokes the
authorization in writing. A copy of such written notification(s) shall be forwarded by the
. Sup~rintendentto the President within five (5) business days of receipt.
Section 2.0
Effective July 1, 1984, the LYme Central School District shall deduct from the wage or salary of
employees in the bargaining unit who are not members of the Lyme Teachers' Association the
amount equivalent to the dues levied by the Association and shall transmit the sum so deducted to
the Association in accordance with Chapter 677 and 678 of the Laws of 1977 of the State of New
York.
The Association affirms that it has adopted such procedure for refund of agency shop fee deduction
as required in Section 3 of Chapter 677 and 678 of the Laws of1977 of the State of New York. This
provision for agency shop fee deduction shall continue in effect so long as the Association maintains
such procedure.
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The agency shop fee deduction shall be made following the same procedures as are applicable for
dues checkoff, except as otherwise mandated by law or this Agreement.
Section 3.0
If the District Clerk does not have dues deduction authorization cards filed for 50% of the members
of the above unit, the Association shall submit to the Board by October 15th of each school year, a
verification statement of the number of dues paying members of the Association.
ARTICLE XIV
ASSOCIATION BUSINESS
Section 1.0
Four days will be granted for Association business. The Association will pay the per diem cost of
a substitute if one is hired. .
Section 2.0
If Association business days, at the request of the Association, are used in the event of litigation, the
Association will pay one-half of the per diem substitute rate for one person and the full per diem
substitute rate if a substitute is hired for the other unit members required to be in attendance. In the
event the District requires unit members to attend such events, the Association will have no liability
for payment of substitutes nor will the bargaining unit member be charged with a personal leave day.
ARTICLE XV
MISCELLANEOUS PROVISIONS
Section 1.0
This agreement shall constitute the full ~d complete commitments between both parties and may
be altered, changed, added to, deleted from, or modified only through the voluntary, mutual consent
of the parties in a written and signed amendment to this Agreement.
. .,
Section 2.0
This agreement shall supersede any rules, regulations or practices of the Board which shall be
contrary to or inconsistent with its terms. The provisions of this Agreement shall be incorporated
into and be considered part of the established policies of the Board.
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Section 3.0
Any individual arrangement, agreement or contract between the Board and an individual bargaining
unit member, heretofore executed, shall be subject to and consistent with the terms and conditions
of this Agreement and any individual arrangement, agreement, or contract hereafter executed shall
be expressly made subject to and consistent with the terms of this or subsequent agreements to be
executed by the parties. If an individual arrangement, agreement or contract contains any language
inconsistent with this Agreement, this Agreement, during its duration, shall be controlling.
Section 4.0
If any provision of this Agreement or any application of the agreement to any bargaining unit
member or group of bargaining unit members shall be found contrary to law, then such provision or
application shall not be deemed valid and subsisting except to the extent permitted by law, but all
other provisions or applications shall continue in full force and effect.
Section 5.0
Copies of this Agreement shall be printed at the expense of the Board and a copy available to all
teachers now employed or hereafter employed by the Board within two weeks after its execution or
employment if that occurs later.
Section 6.0
In the event that circumstances arise which would make it necessary for the Lyme Central School
District to consider a reduction in the number of staff or the elimination of existing programs, such
consideration will be forwarded to an ad hoc Committee. No further action shall be taken on this
matter for 30 days. (Action may be taken after 15 days if absolutely necessary).
6.1 This ad hoc committee shall consist of two members appointed by the Lyme Teachers'
Association, two appointed by the Board of Education, and the Superintendent as Chairman
of the Committee. The ad hoc committee shall report its recommendations to the Board of
Education within 30 days of the District's announcement of a considered reduction or
elimination.
Section 7.0
The Association President shall be notified in writing when a position first appears in jeopardy.
Section 8.0
This provision does not modify or replace the system of evaluation for retention or discharge of
probationary employees before or after transfer and does not in any way apply to staff members
employed to replace teachers on leave.
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Section 9.0 - IRS 125 Plan
The District will implement an IRS Section 125 Plan to cover premiums for health insurance,
unreimbursed medical expenses, and dependant care expenses to begin no later than 30 days after
a new contract is ratified by both parties.
1.
2.
ARTICLE XVI
GRIEVANCE PROCEDURE
Definitions:
A. A "grievance" is any alleged violation of this agreement, or any dispute with respect
to its meaning or application.
B. An "employee" is any person in the unit covered by this agreement.
c. An "aggrieved party" is the employee or groups of employees, or the Association,
who submit a grievance or on whose behalf it is submitted by the Association.
D. "Days" shall mean calendar days, excluding Saturdays, Sundays, and holidays when
the school business office is closed.
Submission of Grievances:
B.
D.
A. A grievance shall be deemed waived, unless it is submitted in writing within twenty
(20) days after the aggrieved party knew or should have known of the events or
conditions on which it is based.
Before submission of a written grievance, the aggrieved party must attempt to resolve
it infonnally and in so doing shall give notice that a "grievance" is being raised.
c. Each grievance shall be submitted in writing on a form approved by the District and
the Association, and shall identify the aggrieved party, the provisions of this
agreement involved in the grievance, the time and the place the alleged events or
conditions constituting the grievance existed and, iflffiown, the identity of the person
responsible for causing such events or conditions, and a general statement of the
grievance and redress sought by the aggrieved party.
All grievance meetings and hearings will be conducted outside the normal school
day.
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"4.
3. Grievance Procedure:
A. Infonnal
An aggrieved party shall discuss his(her) grievance with the Superintendent in an
effort to resolve the matter informally. .
If the grievance is not resolved infonnally within two (2) days, the grievance shall be
reduced to writing and presented to the Superintendent within five (5) days.
B. Superintendent
The Superintendent or his(her) designated representative, within five (5) days of
receiving the grievance, may schedule a hearing with the aggrieved party with respect
to this grievance. Such hearing may take place within seven (7) days of the
Superintendent receiving the grievance. The Superintendent shall make his(her)
written response to the aggrieved party within ten (10) days of the hearing if one is
held. If no hearing is held, the Superintendent must respond within seven (7) days
of receipt of the grievance.
c. Board
If the aggrieved party is not satisfied with the decision of the Superintendent, an
appeal may be filed in writing with the Board within five (5) days after receiving the
Superintendent's decision.
The Board or a committee thereof may hold a hearing within ten (10) days of receipt
of the written appeal, with the aggrieved party and his(her) representative.
Within five (5) days after conclusion of the hearing, if one is held, the Board's written
decision with reasons given shall be transmitted to the aggrieved party. The Board
shall render a decision within five (5) days of receipt of the grievance if no hearing
is held.
Arbitration:
A.
B.
In the event the Association is not satisfied with the response of the Board, it may,
within fifteen (15) days after receiving that statement, refer the grievance to
arbitration by requesting that the American Arbitration Association provide lists of
arbitrators. A copy of such request shall be forwarded to the Superintendent. The
parties agree to adhere to the rules of the American Arbitration Association.
The arbitrator shall render a decision within thirty (30) days from the date of the
close of the hearing record. The arbitrator's decision will be in writing, and will set
forth his(her) findings, reasonings and conclusions on the issues submitted. The
arbitrator will be without power or authority to make any decisions which require the
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commission of an act prohibited by law, or which is violative of the tenns of this
agreement. The decision of the arbitrator shall be binding. The arbitrator shall have
no power to alter, add to, or detract from the provisions of the agreement.
c. The cost for the services of the arbitrator will be borne equally by the District and the
Association.
ARTICLE XVII
NEGOTIATION PROCEDURES
Section 1.0 - Negotiating Teams
The designated representative(s) of the Superintendent will meet with designated representative(s)
of the Association for the purpose of discussion and reaching mutually satisfactory agreements.
Negotiations shall be conducted in private.
Section 2.0 - Opening Negotiations
The Superintendent and/or hislher representative shall meet with representatives of the Lyme
Teachers' Association at times and places mutually acceptable for the purpose of exchanging
proposals and counterproposals for the purpose of effecting a free exchange of facts and opinions
in an effort to reach a mutual understanding and agreement. In no case shall negotiations for a
successor agreement commence later than February 15preceding the contract expiration date except
by mutual agreement. At the first session ground rules shall be decided and a date determined for
the exchange of all proposals to be presented by each party.
Section 3.0 - Negotiation Procedures
Both parties agree to conduct negotiations in good faith and to deal openly and fairly with each other
on all matters. Following the initial meeting as described in paragraph 2.0 above, such additional
meetings shall be held as the parties may require to reach an understanding on the issue( s). Meetings
shall not exceed (3) hours and shall be held at a time other than the regular school day.
Section 4.0 - Representatives
Neither party in any negotiations shall have any control over the selection of the representative(s)
of the other party and each party may select its representatives from within or outside the School
District. While no final agreement shall be executed without ratification by the Association and the
Board of Education, the parties mutually pledge that their representative will be clothed with all
possible power and authority to make proposals, counter-proposals, and reach compromises in the
course of negotiations.
Section 5.0 - Exchange of Information
Both parties shall furnish upon reasonable request, all available information pertinent to the issue(s)
under consideration.
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Section 6.0 - Consultants
The parties may call upon consultants to assist in preparing for negotiations, and to advise them
during conference sessions. The expense of such consultants shall be borne by the party requesting
them.
Section 7.0 - Committee Reports
The parties agree that, during the period of negotiations and prior to reaching an agreement to be
submitted to the Board and the Association, the proceedings of the negotiations shall not be released
unless such an issuance has the prior approval of both parties.
Section 8.0 - Reaching Agreement
When consensus is reached covering all the areas under discussion, the proposed agreement shall
be reduced to writing as a memorandum of understanding and submitted to the Association and the
Board for approval. Following approval by a majority of the Association membership and by a
majority of the Board, the Superintendent will take such actions upon the recommendation(s)
submitted as are necessary to make them official.
ARTICLE XVIII
SALARY PROVISIONS
Section 1.0 - General Guidelines
1.1 Any teacher entering his/her third year with less than 6 hours beyond bachelor's degree, or
any teacher entering his/her fourth year with less than 12 hours beyond bachelor's degree may
be held back a step on the salary schedule if, in the Board's opinion, that teacher has no
legitimate reason for not having the specified number of hours.
If and when the teacher achieves the required number hours, he/she shall immediately be
reinstated on the appropriate step.
1.2 Part-time employees shall be paid a salary which will be pro-rated.
1.3 Representatives 'of the Association and the Superintendent shall meet to review graduate
credit hours and make recommendations for credit.
Section 2.0 - Salary Schedule
2.1 The total percentage increase including increments for 2001-02 is 4.75%; 2002-03 is 4.58%;
2003-04 is 4.75%; and 2004-05 is 4.46%. The salary schedules are attached as Appendix A
of this contract. There will be step movement for eligible teachers on the salary scales.
Movement to Steps 20 and 25 is based on years of credited service in the District.
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2.2 Basic Salary Schedule
Any teacher who was compensated in excess ofB+60 or MA+ 18 prior to June 30, 1977 shall
continue to be paid for those acquired hours.
2.3 Extended Year
a. Teachers who work during the summer or during school vacations shall receive
$16.00 per hour beginning July 1, 2001 to June 30, 2002.
b. Teachers who work during the summer or during school vacations shall
receive $17.00 per hour beginning July 1, 2002 to June 30, 2003.
c. Teachers who work during the summer or during school vacations shall
receive $18.00 per hour beginning July 1, 2003.
Such work shall be scheduled by prior agreement between the teacher(s) and the
Superintendent.
2.4 Extra Duty Paid Activities:
Extracurricular stipends for each year of this Agreement are attached as Appendix B.
The Association will give the Superintendent a list of volunteers for coaching and
extracurricular activities on or before May 15 of each year for the following school year. The.
Superintendent shall retain the right to assign activities when there are no volunteers.
Teachers involved in extracurricular assignment who are paid for the assigned activity shall
not be assigned a specific period to work on the activity.
Unit members will be paid according to the following schedule for coaching assignments.
If an individual who is not a member of the bargaining unit is appointed to coach, he/she will
be paid according to the following schedule, and in no case will he/she be paid at a rate
higher than his/her experience in coaching would warrant
During the life of this Agreement, if adjustments or additions to the coaches' or
extracurricular salaries are deemed necessary by the District or the Association, the
Superintendent or the Association will notify the other party that they wish to bargain the
changes. The Association President or appointed representative will meet with the
Superintendent to bargain any changes.
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ARTICLE XIX
DIRECT DEPOSIT
The District will provide direct deposit of employee pay to Key Bank, Northern Federal Credit
Union, or Citizens Bank - Chaumont. Employees may commence direct deposit or make changes
in the amount the first week in September and the first week in January.
ARTICLE XX
SCHOOL CALENDAR
While developing the school calendar, the Superintendent will request input from the Lyme Teachers
Association, prior to the Board of Education approving the calendar.
ARTICLE XXI
TEACHER ASSISTANTS AND NURSES (RN)
A. All articles in this contract apply to Teacher Assistants and Nurses (RN) except for Article
III -Curriculum; Article IV -Teaching Assignments; and Article IX -Teachers' Secretarial
Assistant. Article Vill - Employee Dismissal applies only to the extent as detailed above.
B. 1. During the term of this agreement, the hiring rate for Teacher Assistant will be no
less than $12,000.
2. During the term of this agreement, the hiring rate for Nurse (RN) will be no less than
$24,000.
C. Proposed salary increases as indicated for the current teacher assistant will be the same
percentage as the teacher percentage increases. (See Article XVIIL Section 2.1)
Proposed salary increases as indicated for the current nurse will be the same percentage as
the teacher percentage increases. (See Article XVIIL Section 2.1)
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ARTICLE XXII
AGREEMENT
This agreement shall be effective July 1, 2001, and shall continue in full force and' effect until
June 30, 2005.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL.
Lyme Central School District Lyme Teachers' Association
By: By:
PresidentSuperintendent
Date: Date:
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2001-02 TEACHER SCHEDULE
A B C
STEP BA BA30 BA45/MA
1 $30,033 $31,033 $32,033
2 $30,733 $31,733 $32,733
3 $31,433 $32,433 $33,433
4 $32,133 $33,133 $34,133
5 $32,833 $33,833 $34,833
6 $33,533 $34,533 $35,533
7 $34,233 $35,233 $36,223
8 $34,933 $35,933 $36,933
9 $35,633 $36,633 $37,633
10 $36,333 $37,333 $38,333
11 $37,033 $38,033 $39,033
12 $38,333 $39,333 $40,333
13 $39,433 $40,433 $41,433
14 $41,433 $42,433 $43,433
15 $43,833 $44,833 $45,833
16 $44,833 $45,833 $46,833
17 $45,833 $46,833 $47,833
20 $47,833 $48,833 $49,833
25 $50,833 $51,833 $52,833
28 $52,889 $53,889 $54,889
30 $55,739 $56,739 $57,739
2002-03 TEACHER SCHEDULE
includes $70 dental allowance
A B C
STEP BA BA30 BA45/MA
1 $31,025 $32,025 $33,025
2 $31,725 $32,725 $33,725
3 $32,425 $33,425 $34,425
4 $33,125 $34,125 $35,125
5 $33,825 $34,825 $35,825
6 $34,525 $35,525 $36,525
7 $35,225 $36,225 $37,225
8 $35,925 $36,925 $37,925
9 $36,625 $37,625 $38,625
10 $37,325 $38,325 $39,325
11 $38,025 $39,025 $40,025
12 $39,225 $40,225 $41,225
13 $40,425 $41,425 $42,425
14 $42,825 $43,825 $44,825
16 $45,225 $46,225 $47,225
18 $47,625 $48,625 $49,625
20 $50,025 $51,025 $52,025
22 $51,225 . $52,225 $53,225
24 $52,425 $53,425 $54,425
28 $54,825 $55,825 $56,825
30 $57,225 $58,225 $59,225
2003-04 TEACHER SCHEDULE
includes $70 dental allowance
A B C
STEP BA BA30 BA45/MA
1 $32,225 $33,225 $34,225
2 $32,925 $33,925 $34,925
3 $33,625 $34,625 $35,625
4 $34,325 $35,325 $36,.325
5 $35,025 $36,025 $37,025
6 $35,725 $36,725 $37,725
7 $36,425 $37,425 $38,425
8 $37,125 $38,125 $39,125
9 $37,825 $38,825 $39,825
10 $38,525 $39,525 $40,525
11 $39,225 $40,225 $41,225
12 $40,325 $41,325 $42,325
13 $41,425 $42,425 $43,425
14 $43,625 $44,625 $45,625
16 $46,025 $47,025 $48,025
18 $48,425 $49,425 $50,425
20 $50,825 $51,825 $52,825
22 $52,825 $53,825 $54,825
24 $54,825 $55,825 $56,825
28 $57,225 $58,225 $59,225
30 $59,725 $60,725 $61,725
2004-05 TEACHER SCHEDULE
includes $70 dental allowance
A B C
STEP BA BA30 BA45/MA
1 $33,325 $34,325 $35,325
2 $34,025 $35,025 $36,025
3 $34,725 $35,725 $36,725
4 $35,425 $36,425 $37,425
5 $36,125 $37,125 $38,125
6 $36,825 $37,825 $38,825
7 $37,525 $38,525 $39,525
8 $38,225 $39,225 $40,225
9 $38,925 $39,925 $40,925
10 $39,625 $40,625 $41,625
11 $40,325 $41,325 $42,325
12 $41,325 $42,325 $43,325
13 $42,325 $43,325 $44,325
14 $44,525 $45,525 $46,525
16 $46,725 $47,725 $48,725
18 $49,125 $50,125 $51,125
20 $51,625 $52,625 $53,625
22 $53,625 $54,625 $55,625
24 $55,625 $56,625 $57,625
26 $57,625 $58,625 $59,625
28 $59,625 $60,625 $61,625
30 $61,825 $62,825 $63,825
A STIPEND OF $360 WILL BE ADDED TO THE SALARY OF EACH TEACHER WHO HOLDS A MASTERS DEGREE AS OF
SEPTEMBER 1 OFTHE APPROPRIATE YEAR.
GRADUATE CREDIT HOURS WILL BE COMPENSATED AT $90 FOR EACH BLOCK OF 3 APPROVED HOURS, UP TO A
MAXIMUM OF BACHELORS+60 OR MASTERS+24, FOR HOURS APPROVED AND TAKEN AFTER SEPTEMBER 16, 1998.
HOURS TAKEN AND APPROVED PRIOR TO SEPTEMBER 16,1998, ARE PAID IN BLOCKS OF 6, AT $180 PER
BLOCK, UP TO A MAXIMUM OF BACHELORS+60 OR MASTERS+24 HOURS.
CREDIT HOUR STIPENDS WILL BE ADDED TO A TEACHER'S SALARY FROM THE SCHEDULE.
I,
AppenolX A
Varsity Soccer $2,200 $2,400 $2,600 $2,800
Jr. Varsity Soccer $1,200 $1,400 $1,600 $1,800
Modified Soccer $1,000 $1, 100 $1,200 $1,300
Basketball Varsity $2,900 $3,050 $3,200 $3,350
Jr. Varsity Basketball $2,200 $2,300 $2,400 $2,500
Modified Basketball $1,150 $1,250 $1,350 $1,450
Varsity Baseball/Softball $2,200 $2,400 $2,600 $2,800
Jr. Varsity Baseball/Softball $1,200 $1,400 $1,600 $1,800
Modified Baseball/Softball $1,000 $1,100 $1,200 $1,300
Golf Co-ed $1,600 . $1,800 $2,000 $2,200
Dramatics (per production) $1,000 $1,100 $1,200 $1,300
or for each of 2 $550 $600 $650 $700
or for each of 3 $400 $450 $475 $525
Quiz Team $240 $250 $260 $270
Comptroller of Extracurricular $785 $810 $840 $870
Gr. 7 Advisor $280 $285 $290 $295
or for each of 2 $165 $170 $175 $180
Gr. 8 Advisor $280 $285 $290 $295
or for each of 2 $165 $170 $175 $180
Gr. 9 Advisor $280 $285 $290 $295
or for each of 2 $205 $210 $215 $220
Gr. 10 Advisor $280 $285 $290 $295
or for each of 2 $205 $210 $215 $220
Gr. 11 Advisor $850 $870 $890 $910
or for each of 2 $450 $460 $470 $480
Gr. 12 Advisor $980 $1,000 $1,020 $1,040
or for each of 2 $515 $525 $535 $545
Yearbook (For each of2) $830 $860 $890 $920
Student Council $280 $290 $300 $310
Honor Society $280 $290 $300 $310
Game Chaperones (Varsity,N, & ModifiedContests $24 $25 $26 $27
Dance Chaperone (Other than Advisor) $24 $25 $26 $27
Music Concert Chaperone $18 $19 $20 $21
a.M. Coach (1 per team) (max. of$I,IOO/year) $130 $135 $140 $145
... Appendix B
EXTRA CURRICULAR EXPENSES
Cheerleading (min.of 16 practices)
or for each of 2
.... '.
GRIEVANCE FORM
Date filed: Level:
Name of grievant:
Nature of erievance: (Include date when grievance occurred)
Contract clause{s) alleeedly violated:
Remedy soueht:
Grievant's signature Date
Appendix C
'b
.~ APPENDIX D
Lyme Central School
Personal Business Leave Request
1. Personal Business Leave is to be used for business that cannot be conducted outside the nonnal teacher
workday.
2. Personal Business Leave Days may not be used to extend vacations or holiday periods without the approval
of the Superintendent.
3. Any teacher utilizing the personal business leave option shall notify the Superintendent as far in advance as is
practically possible.
4. Personal Business Leave Days are deducted from sick leave days, do not accumulate, and are limited to
three(3) annually.
5. Any misuse of personal business leave Will be considered a violation of professional ethics.
I request a personal business day leave on
Month Day Year
Circle: A.M PM Full Day
Employee Signature/Date
-----------------------------------------
DApproved DDisapproved
Comments:
Superintendent / Date
Lyme Central School May 2002
